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Your Questions Answered




SUPPORTED EMPLOYMENT

Program Goal

The expectation is that this program will provide the Job Placement and on-going supports until the supported worker is stabilized. Once the supported worker is stabilized, on-going support is to be provided at a minimum of two visits per month at the work site unless it is determined that off-site monitoring is more appropriate for a particular individual. It is the program goal that each client is employed within 30-60 days from the service identification meeting.

Supported Employment Principles 

1. Supported employment is competitive work in integrated work settings for persons with the most significant disabilities for whom competitive employment has not traditionally occurred; or for whom competitive employment has been interrupted or intermittent as a result of complex barriers to employment as a result of their disability; and who, because of the significance of their disability(ies), need intensive support services; and extended support services in order to perform such work. 

2. Supported employment services include planned support activities including intensive on-going supports which are required to assist a supported worker to learn his or her job duties and appropriate work site behaviors. 

3. On-Going Support Services are provided from job placement until transition to extended services. On-Going Supports include but are not limited to Job Coaching on the work site, coaching off the work site, coordination of Natural Supports, development and coordination of work place Accommodations and other individualized supports as needed. At a minimum of two visits per month at the work site unless it is determined that off-site monitoring is more appropriate for a particular individual. Off-site monitoring must consist of at least two face-to-face meetings with the individual and one employer contact monthly. 

4. Stabilization is the point when the supported worker has satisfactorily learned his or her job duties and appropriate work behaviors, is making at least minimum wage but no less than the wages equal to his/her co-workers who do not have disabilities and are performing the same or similar work and the provider can reduce their on-going support interventions. As a guideline this occurs when on-going support services have reduced to less than 20% of original needed support. 

5. Extended services - Services provided after the time limited VR Program Services are completed and consist of those services needed to support and maintain the individuals’ employment. Services should be provided for as long as the individual is employed at the same job. Plans for extended support should be recorded on the extended services plan. Extended supports include paid and non-paid support in the community or on the job. At a minimum of two visits per month at the work site unless it is agreed upon that off-site monitoring is more appropriate for a particular individual. Off-site monitoring must consist of at least two face-to-face meetings with the individual and one employer contact monthly. 
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